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Marion Grau received her contract from TESCO. She can’t believe what she is reading.

Task 1:
a) Read the employment contract. Is the contract presented valid? Check the contract conditions with the help of the excerpts from different German labour laws and with your own knowledge. 
b) Highlight invalid and problematic parts and label them with a number. Make appropriate notes (e.g. corrections) in the word file prepared for this activity.
c) Create an informative checklist in the same file (see b) with all necessary regulations according to German labour laws in English. 


Employment contract· 

Accountant
between Mr. Miller (employee) and Double You GmbH (employer).· 

The employee works as an accountant.
In addition, his jobs are cleaning his office and singing the song of the VfB Stuttgart every Friday. He is responsible for all the incoming and outgoing post of the company.· 

The employment contract begins on the first of next month.· 

The relationship will last until the employee dies. There is no trial period. When working for the rest of his life with Double You the employee has no right to terminate the contract.
The place of work is Stuttgart. The employee has to bring his own desk and his own computer.· 

In Stuttgart we work hard from Monday to Saturday, 
10 hours a day.· 

The gross salary is EUR 2.500 monthly.
Payment will be transferred in the third week of the following month. In case of illness the employee has no claim to further payment. We have no time for holidays. Working for Double You gives our employees all they need.· 

We are looking forward to a good cooperation!
	Smith 	Miller






checklist:

	Employment contracts under German labour law

a) Primary obligations (§ 611 BGB)
· ______________________________________________________________
· ______________________________________________________________

b) form (NachwG § 2 Nachweispflicht)
· ______________________________________________________________
· ______________________________________________________________

c) content (NachwG § 2 Nachweispflicht)
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________

d) working hours (ArbZG § 3 Arbeitszeit der Arbeitnehmer)
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________

[bookmark: _GoBack]d) annual leave (BUrlG § 1 Urlaubsanspruch; BUrlG § 3 Dauer des Urlaubs)
· _______________________________________________________________
· _______________________________________________________________

e) period of notice for termination (BGB § 622 Kündigungsfristen bei Arbeitsverhältnissen)
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________
· _______________________________________________________________

f) sick pay (EntgFG § 3 Anspruch auf Entgeltfortzahlung im Krankheitsfall)
· _______________________________________________________________
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